
ETHICALLY
                  MADE

(in italy)



                      We're a fashion company passionate about beauty 
                                               and social innovation, creative and circular by nature. 

                                      Our collections come to life from end-of-line fabrics made 
                   available by the most prestigious companies in the textile and fashion sector.
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Together 
with exceptional partners 
we imagine sustainable
projects that repurpose
overstock fabric,
that safeguard the environment,
that value people.

21
NATIONALITIES

61%
 AT RISK OF 

SOCIAL EXCLUSION

1.750
KM OF RECOVERED 

FABRIC 

82%
WOMEN

144
EMPLOYEES



 Beauty is diversity. Age, home country, religion, differences are
the vital force that drives the whole.

Our capital is 
human



 Our   story
          Anna founded Quid at the age of 25 in 2013.

           Today Quid is a not for profit social enterprise supporting  144 employees.
                 



Hello!

Our      history
2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

In-house production 
starts in Quid’s own 
workshop and in 
a smaller unit in 
Montorio prison’s 
female section.

The first collections
are distributed in
pop-up stores in
Verona and multi-
brand stores.

Quid opens its first 
production site 
in Avesa where 17 
female workers are 
employed.

The first Quid Store 
opens.

The first
collaborations
of ethical and
sustainable supply 
chains kick off,
in compliance 
with the Art.14 
mechanism.

The first Quid 
Outlet opens in 
Vallese.

Further Quid Stores 
open
in Mestre and
in Bassano del
Grappa and the
first one outside
Veneto: the Quid
Outle in Cadriano
dell'Emilia.

Quid receives the 
Momentum for 
Change award 
from the UN as a 
Lighthouse Activity 
for its efforts to 
engage women in 
climate change 
activities.

Quid exceeds
100 workers and
acquires a second
location in Via
della Consortia
where warehouse 
and production are 
moved..

Birth of 
LIBERAMENTE, 
the welfare program 
that supports 
employees.

Quid Stores open in 
Milan and Genoa.

Start of SHEWILL,
the first inclusive
leadership program
co-designed by
employees.

The pandemic
forces Quid to
rethink its business
model. In less
than 3 weeks
Quid converts
successfully its
production to
reusable and
washable individual
protection masks.

In October Quid 
is awarded the 
GREEN CARPET.

After the experience
of ethical district
production
launched during
the pandemic,
Quid increases
the collaborations
of sustainable
supply chains
with inclusive 
tailoring and
manufacturing 
organizations.

Quid almost reaches 
150 employees. 
The district 
of sustainable 
supply chains is 
consolidated under 
the name of Innesti. 
Another one is 
being added to the 
primary warehouse 
to maximize the 
recovery of textile 
surpluses made 
available by luxury 
brands.

Quid is born 
in Verona from 
the intuition of 
Anna Fiscale and 
Ludovico Mantoan.

Quid produces 
in collaboration 
with small social 
tailoring workshops 
and community 
centers working 
with vulnerable 
women.



2014
 1st Prize European 
Social Innovation 
Competition 2014

2017
Momentum Award for 
Change from the United 
Nations in the category
"Women for Results"

2017
Civil Society Prize
sponsored by the European 
Commission
"Employment and Social Affairs“

2016
Angelo Ferro Award is awar-
ded to organisations that 
contribute to the develop-
ment of the social economy, 
with innovative services or 
processes.

PREMIO ANGELO FERRO 
PER L’INNOVAZIONE SOCIALE

2016
The only Italian 
project to be presented 
at the Social Enter-
prise World Forum in 
Hong Kong in 2016

2020
President of the Republic 
Sergio Mattarella bestows 
on Anna Fiscale the title 
of Knight of the Order 
of Merit of the Italian 
Republic "for the spirit of 
initiative with which she has 
worked on vulnerabilities 
and differences to transform 
them into social and economic 
added value"

2020
“Responsible Disruption” 
award winner  at the event 
promoted by Camera 
Nazionale Della Moda 
Italia and the Ministry of 
Foreign Affairs. The Green 
Carpet gives value to 
sustainable fashion within 
the design and luxury 
supply chain, supporting 
ecological alternatives.

2021
Anna Fiscale is presen-
ted the Marisa Bellisario 
Golden Apple Award at 
the 33rd edition, dedicated 
to "Women who make a 
difference" and the Women 
Value Company award, or-
ganized by the Foundation 
in collaboration with Intesa 
San Paolo.

2021 1
GEEIS Trophy – L'OREAL  
Thanks to its collaboration with 
Quid in 2021 L'Oreal is awarded 
the GEEIS Trophy - Gender 
Equality European & Interna-
tional Standard (GEEIS) stem-
ming from the synergy between 
association Arbors, corporate 
partners, the European Commis-
sion, and the European Council 
for Social and Economic Affairs.  

Awards



Press



1 we repurpose 
Overstock fabric
sourced from both
textile mills and
fashion brands.

we create 
Fashion and acces-
sories collections, 
developed both 
independently and 
in collaboration 
with other brands.

2 we build 
Projects with
high social impact

3

The three verbs
             of Quid



PEOPLE

B2BB2C

FABRICS

IMPACT
QUID

STORES
PARTNER'S
CHANNELS

A very local  
supply chain

Every activity,
from planning to prototyping, 

from production to distribution, 
takes place in our workshop

in Verona. 



 We are creative and   
 circular by nature

                      Circular economy is the spirit of our times 
                                   and reminds us that everything can gain value again. 



 • All different,
all equal



Our impact model rests on the belief that by turning the world’s and society’s limits into starting points, new and

innovative business models take shape. This is the  principle of circular economy but also the

nectar of social entrepreneurship.

Our mission starts where others quit.

Where the fashion supply chain would stop, our design and manufacturing process begins. Where the job market

discriminates, we cultivate talents.



Today we employ 144 employees 
of 21 different nationalities, aged 

from 20 and 68 years old.

61%
 AT RISK OF SOCIAL EXCLUSION

21
VOLUNTEERS

144
EMPLOYEES

Quid makes the job market accessible to 
those who are most at risk of exclusion 
and discrimination in Italy’s labour 
market, with a special focus on women.  

61% of our workforce is or was at risk of labour exclusion before joining us. 24,4%                           
belongs to protected classes and 20% belongs to vulnerable categories for whom incentives 
and subsidies are not in place and that would be hence discriminated twice. 17% were in                      
vulnerable socio-occupational condition at the time of employment but now they enjoy 
a better quality of life and work due to the ability to maintain stable employment and a 
growth trajectory in Quid.

 Today women represent
82% of the workforce,

58% of the management team, 
and 60% of the BOARD.



             Focus on:    social impact initiatives



Workplaces are the most effective and extraordinary hubs for          
integration, socialization, and growth, for everyone.

A job is more than just an occupation or employment.
A job is a means to get to know oneself, to grow, and to turn one's 
limits into starting points.

From our 10 years of experience, tailor-made labor inclusion pa-
thways are created for highly vulnerable segments of the population 
through pioneering inclusive leadership and workplace support   
initiatives.

Worldplaces



Lab Our workplace–based 3-in-1 life-long training, welfare, and 
counseling program designed for people at risk of marginalization 
and employment discrimination, with a focus on women's employ-
ment.  

Worldplaces - Lab

• On-the-job training  
• Training grants  
• Pedagogical supervision  
• Welfare supporte  

Key actions  

partner

Funder

• Emotional accompaniment  
• Impact measurement 
• Inclusive Leadership Pathways 

social 
exlusion

gender 



In 2022 we start designing training programs, coaching workshops, 
team building, and events Quid-sized.

Today we take Quid out of Quid, launching a program of events, 
workshops, and teambuilding aimed at corporations and networks of 
professionals on the theme of sustainable work and enterprise, at our 
premises, at partners' premises, or in our shops.

Quid beyond Quid 

• Social entrepreneurship 
• Creative self-expression
• Diversity and inclusion 
• Empowerment

Key actions  

outreach 
advocacy 



From Worldplaces Lab + Net stems Worldplaces - workplaces working with 
migrant women the first cross-European network to bridge the gap betwe-
en profit and non-profit companies, bringin together the two halves of the 
world of female employment: migrant women first entering the local la-
bour market and women professionals who have that labour market in their 
hands. Alongside 8 other European partners, Quid will design and pilot 
new processes and services that can make workplaces the starting point for 
a process of dynamic integration for migrant women workers, in particular 
for those who have low formal skills..

ecosystem 

Worldplaces -
Workplaces working with migrant 

• On the job training   
• On the job pedagogical supervision 
• Inclusive leadership pathways 

• Talent development pathways 
• National and international
   awareness campaigns
• National and international
   exchange opportunities between
   profit and nonprofit organisations 

partner

Funder

This project is co-funded
by the Asylum, Migration and Integration Fund of the European Union

formal 
skills 

gender inclusive 
leadership

social 
exclusion

provenance

Key actions  



A project developed in partnership with Fondazione Esodo and thanks to 
the contribution of the Veneto Region to give continuity to training and 
labor inclusion pathways in Montorio Veronese’s Prison, with special atten-
tion to pedagogical supervision and coordination.

   Worldplaces -
   without borders 

• On the job training  
• Training grants
• Inclusive Leadership Pathways

inclusive 
leadership

social 
exclusion

outreach 
advocacy 

partner

Funder

Key actions    



ecosistema sostenibilità esclusione
sociale

partner

A project for the development of sustainable production clusters 
and networks in the national territory, with a focus on capacity 
building, training and co-design, and involvement of small and me-
dium-sized social tailors in large-scale work orders of inclusive tai-
loring excellence.

Innesti

• Experiential Events - in the company and the shops 
• Training events and workshops
• Inclusive Communication 
• Impact Sales Campaigns 

Key actions  

Funder



With Portugal, Italy is the country producing most fabric waste in Europe.

In collaboration with our network of suppliers we test alternative supply-chain models to reduce fashion’s impact on
the environment. We receive fabric donations or are able to purchase fabric at reduced prices from historic mills, from both 
luxury and fast fashion brands and from wholesalers with stocking facilities in Italy. The fabric we recover is in limited
edition fashion collections, prolonging then its life cycle.

Environmental             impact 

95%
OF THE FABRIC USED COMES FROM SURPLUS

100.000 
GARMENTS PRODUCED

700.000 
ACCESSORIES PRODUCED



1750km
OF RECOVERED FABRIC

90% of the textile we employ for our
production is sourced in Italy within
a 250km rd (20% Verona, 40% Como), 10% Eu-wide 
in Spain, England and Croatia.

In turn, we donate our deadstock to charitable projects
that share our values.



             Focus on:    environmental
                  impact initiatives



Funder

Quid Lab - Innovation and Digitization is our first program with 
a focus on digital and technical skills. Hardware and software re-
newal, digitization and training are the drivers that will enable 
growth, improvement, and efficiency not only in productivity and 
sustainability but also in technical and soft skills.

QuidLAB

• On the job training and upskilling  
• Circular process optimization 
• Investment in hardware and software

technology sustainability mentoring

Key actions  



Collections



FW22-23

We create collections
branded Progetto Quid
distributed online and
in our direct stores.

SS23

FW21-22

SS22



     Iconic
   accessory 2022
         Worldplaces

To the Wordplaces foulard we handed stories, dreams, and 
challenges. Those of 140 people, 20 nationalities, and 10 languages in 

Quid share a space and time of transformation and rebirth: that of 
the workplace, where diversity unites us.

The pattern of this foulard, available in several variants, is inspired 
by the wax pagne: talking fabrics with intense and vivid colors 

that narrate a dialogue between distant cultures and countries.
 

The weave of the Worldplaces foulard is populated by symbols, ima-
ges, and words that are born in Quid: a revolutionary message of 

kindness, an invitation to leave a window open so that the magic of 
new beginnings can always surprise us.



Vallese di Oppeano (VR) 
via Spinetti 1
tel. 045 7134457

Cadriano dell’Emilia (BO)
via Buozzi 35 

tel. 051 766748

Porte di Mestre (VE) 
via Don Tosatto 22

tel. 041 0980291

Bassano del Grappa (VI)
via Roma 12 

tel. 042 4220693

Mantova (MN)
Corso Umberto I 62

tel. 037 61888388

Milano
corso P.ta Ticinese 73
tel. 02 58111126

Verona
via Rosa 6
Tel. 045 5702345

Stores & Outlet
Distribution network



Accessories and special
fashion lines, in partnership

with other brands

Co-branding projects



Our Partners



             Focus on:        impact partnerships
                  and products



Together with IQOS we produced 9000 pouches, made from automotive surplus leather. The product was distributed as a 
gift to IQOS CLUB members and within IQOS outlets and their e-commerce.



Kiehl's
has chosen Quid to produce several hundred sweatshirts made of surplus fabrics during the Christmas 
period with customized graphics for their employees and as a gift to their store customers..



IKEA has chosen to produce 60,000 BACK TO SCHOOL cases and pillowcases, part of the ATERSTALLA project. 
The products were made from the group's leftover textiles and distributed in the main IKEA stores on an ongoing basis.



Thanks to the availability of fine fabrics from Gentili e Mosconi,
a prestigious textile manufacturer, Quid made 5000 'one of a kind' puppets, distri-
buted in multi-brand shops in the luxury segment and also through the company's 
distribution.



By recovering denim from important textile companies in Italy, 8000 

 AIA e NEGRONI.
aprons have been produced. The products have been distributed to many partners in 
large and small distribution. AIA chose to create a partnership through the Art.14 agre-
ement to support inclusive employment, which sees Quid as the supplier of the same 
product for the year 2023.



Some of our corporate partners are involved in a profit-non 
profit labour inclusion scheme regulated by the Art. 14, D.Lgs 
276/03 framework agreement.

According to the Italian law, every company with more than 
50 employees has an obligation of the employment of wor-
kers with disabilities equal to 7% of its employees. According 
to Art.14 agreement the company may, up to 30%.. (of 7%), 
“delegate” the recruitment of these staff with disability to a 
Social Cooperative, against a procurement contract of mer-
chandising or accessories (min. 1 Y/ 30 k €).

     Inclusive
         employment
          supply chain

Art. 14



forinclusive workplaces 
Article 14      

From limits to starting points for sustainable partnerships

Need
With Over
15 Emplowees

1 person belonging to the "Pro-
tected Category" (disabled, reco-
vering drug addicts, ex-convicts 
entering the labor market)

Problem
Extremely vulnerable 
workforce require 
bespoke support, time 
and training
Companies need time and
resources to shape their
inclusive workplace culture

to Quid Coop
Against a procurement
contract of at least 30k €/ year.

Partnercompany
Can delegate the em-
ployment of workers 
with disabilities



Verallia  is building synergy and vision together with Quid on the Italian territory and in particular in Verona with a 
focus on inclusive employment initiatives aimed at female workes. 

The collaboration combines an inclusive employment agreement ex Art.14 that sees Quid as a supplier of sustainable merchan-
dising for Verallia Italia and Verallia's support of Worldplaces Verona, Quid’s permanent 3-in-1 labour inclusion programme. 



Choose us 
Help us create new employment 
opportunities by choosing us as 
an ethical merchandising sup-
plier within solidarity sour-
cing and inclusive employment 
schemes.

Donate 
Support our social impact pro-
grammes via a one-off corpo-
rate or personal donation, via 
payroll-giving programmes or 
recommending us to other fun-
ders who share our mission.

Ispire Your Team 
and Partners
Book a team-building or be-
spoke experiential event on 
our premises to offer your em-
ployees and key partners a new 
perspective on the transfor-
mative power of workplaces.

Connect and
recruit
Reach out to us to receive refe-
renced CVs, to attract diverse 
talent, or refer staff of your 
acquaintance still seeking em-
ployment.

How to be part of

        the change



CONTACTS
Valeria Valotto, Vice-president - valeria.valotto@progettoquid.it

SPRING!
dieci primavere

Over the past ten years, we have been honoring new beginnings, offering 
employment and career opportunities to those who have been excluded 
from the labor market in Verona with a special focus on female talent, so 
that through training and the dignity of work this can shine once again.

Thank you for believing, together with us, in the right to the best oppor-
tunities: because for every career we ignite, there is a person who believes 
in herself again.

In our 10th anniversary year with SPRING! our first community fundrai-
sing, we want to ignite together with our territory those women's talents 
who think they can no longer shine, with training courses designed for 
women who have a past of vulnerability behind them.

Thanks to you and our network, we can offer 13 deserving candidates an 
innovative training and support program in our tailor-made workshops,
to support them during their first year of employment - the most challen-
ging.



PROGETTOQUID.COM  [ON-LINE-SHOP]
QUIDORG.IT

CONTACT
Anna Fiscale, Founder and CEO
anna.fiscale@progettoquid.it

Valeria Valotto, Vice President
valeria.valotto@progettoquid.it


